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Health, Safety, Environment Protection and Quality Policy

(ISM Code, ISO 9001: 2015, ISO 14001: 2015 & ISO 45001:2018)

e DCI will ensure safety at sea, Prevent injury or Loss of life and avoidance of damage to the
environment in particular to the marine environment and to property. The company will make
every effort to provide a safe and healthy workplace with working safely as a condition of
employment.

e DCI shall provide safe practices in ship operations and a safe & healthy environment to ensure
ISM & IMS objectives.

o The basic safety policy of this company is that no task is so important that an employee must
violate safety and put him/herself at risk of injury or illness in order to get it done.

o DCI is committed to assess all identified risks to its ships, personnel and the environment and
eliminate hazards, address HSEQ risks/opportunities by providing appropriate safeguards.

e DCI will comply with applicable mandatory rules, regulations, codes, guidelines, standards,
legal and other requirements and promote Occupational Health of its employees and avoid any
harm to employees and environment.

e DCI promotes recruitment of women sea-farers and ensures no discrimination based on gender
in employment, wages and promotions.

e DCI will strive to continuously improve skills of personnel on board and at shore, by providing
all required resources necessary to implement health and safety programme and create a
culture / awareness of learning and practicing Health, Safety and Environment systems,
procedures and practices among all employees.

e DCI is committed to total Customer Satisfaction by providing Safe and Healthy working
conditions for the prevention of work related injury and ill health, Environment Protection and
Quality for the integrated Dredging Services and continual improvement through regular
monitoring of ISM&IMS objectives and comply with all applicable statutes.

e DCI strives to stay ahead as a Market Leader by continuous Commitment to Excellence.

e DCI strives for conservation of natural resources by judicious and optimal utlllsatlon ensuring
minimum wastage.

e DCI is committed for consultation and participation of workers or workers representatives.
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